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Emerging Leaders Foundation (ELF) is an African non-profit organization that 
provides practical, values-based leadership development and mentorship to
promising young Africans, so that they can become positive agents of change 
in the society.
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Introduction

W       e pride ourselves in being part of Africa’s new stories, the untold stories 
of triumph and resilience that never make the news headlines. Every 
day we encounter a generation of promising young Africans who believe 
in the dignity of the sons and daughters of the land. this crop of leaders 
is influencing social, political and economic decisions from their little 

spaces, forging alliances and crafting strategies for societal transformation.

This newsletter aims to share with you our experiences with the hope that you will be 
inspired to take action and influence your space or that you’ll join us in our work in 
whatever way you can. This is also an opportunity for us to keep in-touch with you and 
form an 

Tip!
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We successfully recruited thirty-two 
leaders to be part of Cohort 6 which 

started in Mid-January 2019 
and ends Mid-April 2019.

We received two hundred 
and thirty applications for 
the cohort, unfortunately 
we can only take in fifty 
mentees at a time. The 

main challenge we face in 
this process is the fact that 

majority of the youth applying 
and showing interest are unable 

to pay the required Ksh 20,000, 
the inability to pay is one of the ways in 

which we drop-off some of the applicants.

We continue to call on friends and partners to 
support any number of youths to go through our 
program, we receive applications from youth 
from as far as Turkana, Kilifi and Garissa, your 
support will ensure that we take in the promis-
ing young leaders who are not able to meet the 
cost implication for the project.

We  experienced exponential growth last 
year adding six new staff members 
up to now, this increase was neces-
sitated by the nature of work we 
started engaging in at the coun-
ties and in universities and high 
schools.

We are grateful to have found ample office space 
at ParkView Suites on Nyerere Road within the 
YWCA compound.

We welcome you to drop by any time to say hello, 
enjoy a cup of tea and have a friendly chat with 
our ever welcoming and jovial staff.

HIGHLIGHTS
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At the beginning of March 2019, we ran 
the Husika project in partnership 

with Open Society Initiative of 
Eastern Africa (OSIEA), the 

project is a structured, in-
formed and coordinated 
project aimed at building 
an online movement for 
social accountability in 

five selected counties (Nai-
robi, Mombasa, Makueni, 

Nakuru and Kakamega) 
through the social media for 

social change concept. 
The Movement, referred to as ‘Axelere-

taz’, will primarily function as an online and 
offline campaign movement for activations, 
advocacy and promotions on topical social is-
sues in counties geared towards promoting 
transparency in the implementation of devolu-
tion and enhancing participation of the youth, 
women and persons with disability.
We will have tweet chats fortnightly on a range 
of topical issues affecting the youth in the 
counties.

For the second year running Bible 
Society of Kenya (BSK) has 
partnered with ELF to 
implement the African 
Biblical Leadership
Initiative (ABLI) which 
targets  Christians lead-
ers in different market 
places and aims to equip 
them with biblical truth 
and
integrity.

Other than the initial counties of Nairobi 
and Kisumu, this year the program has ex-
panded to Nakuru county and we expect 
a total reach of 150 mentees. The training 
will take six months after which the train-
ees will graduate and be commissioned for 
impact. 

HIGHLIGHTS

ABLI NAIROBI, 
NAKURU & KISUMU

HUSIKA PROJECT
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Having  successfully done phase one of this project last year which culminated in the 
National Youth and Devolution Symposium in June 2018 which brought together about 
300 youth at the Kenya School of Government to discuss the place of young people in 
the devolution process, at the end of the symposium a position paper was presented to 
government (State department for youth affairs).

FORD Foundation supported the scaling up of this project to four more counties (Kilifi, 
Makueni, Murang’a and Narok) in addition to the initial four counties (Uasin Gishu, 
Kericho, Migori and Bungoma).

We successfully did a round of capacity building sessions from Kilifi to Bungoma form-
ing 
a team of 15 champions of transparency and accountability in each of the counties.
We  are now in the process of planning for the 2nd Youth and Devolution Symposium 
in May to bring together all the participating counties in this project and invite all the 
other counties to come and learn and share information on how to position youth at the 
heart 
of devolution.

We will later on have an exchange program between the participating counties to 
enhance  learning and sharing and also to build a team of good governance champions 
who are networked across the country. 

TUNAWEZA PROJECT

HIGHLIGHTS

Page 6

https://www.youtube.com/watch?v=UJcvpJ9KNWc


Sharon  describes herself as productive, impressive and charismatic. She 
is a debate and public speaking trainer, Panel Moderator and Hackathon 
Facilitator working with the Kenya National Debate Council. She studied 
hospitality and tourism management at Pwani University.

Read  more here… https://elfafrica.org/2019/03/07/featured-alumnus-
sharon-etemesi/

“My ELF experience was mind 
shifting, as it focused deeply 
on my knowledge of self 
(which is not a one-day 
journey) and helped me real-
ize just how bright my candle 
can shine. The mental wellness 
in appreciating the good and 
the bad in life while being in 
control of reactions to these 
situations is a priceless gift 
from my ELF experience.” 
 - says Sharon. 

FEATURED ALUMNUS: SHARON ETEMESI
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I have learnt to embrace rejection, that when I received an acceptance mail 
from Emerging Leaders Foundation, I decided to make the most of this fellow-
ship.

An eighteen-year-old girl goes to the clinic, accompanied by her first boy-
friend, to treat what seemed like an STI. Nothing could have prepared her 
from the revelation. I tested positive for pregnancy, had an STI and turned out 
to be HIV positive. My dreams of pursuing education went down the drain. I 
remember going to the University of Nairobi to apply for the joint admissions 
board, given that I had scored a B-; and stood a chance of getting into the sys-
tem. I never followed it through. I had a lot going on.

Read  more here… https://elfafrica.org/2019/04/10/never-lose-leadership-
dreams-to-unmarked-graves/

JULIET AWUOR: ELF COHORT 6 MENTEE

 “I was accepted 
for cohort six 

when I had 
buried my 
dreams of 

being part of 
a leadership 

program 
in another 
unmarked 

grave.”
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Our Deepest Fear
(by Marianne Williamson )

Our deepest fear 
is not that we are 
inadequate. Our 
deepest fear is that 
we are powerful 
beyond measure. 
It  is our light,  not 
our darkness, that 
most frightens 
us. Your playing 
small  does not 
serve the world. 
There is nothing 
enlightened about 
shrinking so that 
other people won’t 
feel insecure 
around you. 

We are all  meant 
to shine as 
children do. It ’s 
not just in some 
of us; it  is in 
everyone. And as 
we let our own 
lights shine, we 
unconsciously 
give other people 
permission to 
do the same. As 
we are liberated 
from our own 
fear,  our presence 
automatically 
l iberates others.

"...we are 
powerful 
beyond
 measure...."

"...your playing 
small does not 
serve the world..."
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1
MENTOR

3
SUPPORT 

A MENTEE

2
MENTEE

We  have an estimated reach of 500 young people 
this year alone, they have different interests and 
passions and the potential for influence among them 
is immense. 

This can however only be achieved through your 
help, sign up today through our website 
(www.elfafrica.org) to join our mentors community 
and a find a young person to do life with, we invite 
you to also share this with your friends and col-
leagues, it’s an experience you’ll definitely enjoy.

We  have three intakes this year; January to March, 
May to July and September to November. 

Check out our website to register for the intake that 
most suits you, the trainings take  three months with 
two classes per month on Saturdays.

Recommend  this to your loved ones for an 
opportunity to develop their leadership skills.

50% of those who apply to join our program cannot pay the  
requisite commitment fee of Ksh 20,000, most of them are 
promising young Africans who show potential for influence 
in their communities.

You can help these youth take part in leadership 
development program by supporting them through our 
paybill No: 528023.

Your s upport will go along way in helping us achieve our 
vision of dignified societies with values-based leaders.

Plug-in to ELF
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ELF Leadership & 
Democracy Centre 

Daring to dream

Imagine an incubation hub for emerging leaders across the continent. A place 
where they can come and learn and share with one another as they get one-one 
coaching from leading figures across the globe. We are talking about our own 
“Chatham  House” where African dignitaries, academicians and leading schol-
ars would be proud to come and make their contributions to matters of interna-
tional  concern, a centre that would raise the profile of the continent and assert 
the dignity of its people.

We dream of putting up a “warehouse” of leadership development and 
mentorship.

If  this is something you want to be part of then reach out to us with your ideas, 
suggestions and edits to our plan. Page 11

50% of those who apply to join our program cannot pay the  
requisite commitment fee of Ksh 20,000, most of them are 
promising young Africans who show potential for influence 
in their communities.

You can help these youth take part in leadership 
development program by supporting them through our 
paybill No: 528023.

Your s upport will go along way in helping us achieve our 
vision of dignified societies with values-based leaders.
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